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4.8.3. Follow-up to the European Parliament’s discharge
resolution of 2017

On 25 February 2019, the European Parliament granted the EDPS discharge in respect ofthe implementation of its budget for the financial year 2017.The discharge decision is accompanied by a resolution where the EP sets out itsobservations, among which the following are addressed in the context of this AAR ordeals with audit matters.
Welcomes the conclusion of the Court of Auditors (the “Court”), according to
which the payments as a whole for the year ended on 31 December 2017 for
administrative and other expenditure of the European Data Protection Supervisor
(the “Supervisor”) were free from material error and that the examined supervisory
and control systems for administrative and other expenditure were effective;

Notes that in its annual report for 2017, the Court observed no serious weaknesses in
respect of the audited topics related to the Supervisor’s human resources and
procurement activities;Welcomes the decision of the Supervisor to publish its annual activity reportsby 31 March 2019 with a view to optimizing and speeding up the dischargeprocedure;Welcomes the Supervisor’s implementation of a 5 % staff reduction in itsestablishment plan and notes that the Court had no further remarks in thatregard;Welcomes the charts in the annual activity report, which provide detailedinformation about the number of missions, the average duration and theaverage cost of the Supervisors staff and its Members; notes the inclusion of acomparative table on procurement as requested in the discharge report of2016;Welcomes the available information on the internal control measures;welcomes the follow-up to the recommendations of the Internal Audit Service



(IAS) resulting from the Annual Internal Audit for 2016 and that the threepending recommendations are about to be closed;
All IAS recommendations are now implemented (see point 4.8.2.2 just above)

Regrets the lack of information on internal procedures for whistleblowing
provided by the Supervisor in the context of the 2017 discharge; stresses the
importance of ensuring that necessary procedures are in place and that all staff are
properly informed of their rights, in order to build an institutional culture of trust;

As the EDPS never had any case of whistleblowing, it was difficult to give more
information in the context of the 2017 discharge. Nevertheless, to make this matter
clearer for the European Parliament and any other recipient of this report, the
EDPS:

o has adopted a decision on internal rules concerning whistleblowing on14/6/2016,
o has tackled the issue of retaliation and whistleblowing in part 4 of itscode of conduct for staff
o will ask its Ethics officer to give a special attention to this issue in thenext awareness raising session to all staff that she will provide inDecember 2019 (as mentioned in point 2.2 above page 14).


